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Behaviour Policy 
 
Introduction 
The Behaviour Policy operates in conjunction with the following policies: 

 Anti-bullying policy 

 Exclusion Policy 

 Special Educational Needs (SEN) 

 Equal Opportunities policy 

 Attendance Policy 

 Safeguarding Policy and 

 Disability Discrimination Scheme 
 
At Reedswood EACT Academy we are committed to enabling all children to 

access education successfully. This is an “inclusive” process; part of this 

commitment is concerned with establishing a high standard of behaviour 

throughout the school. The way in which pupils and adults behave has a profound 

effect on all the work that is undertaken. Therefore a well thought out approach to 

this aspect contributes directly to both the social and learning aspects of our 

school. 

To create an atmosphere where children are able to develop a moral awareness 
and are sensitive to the needs of others and one in which they will show respect 
and consideration for other people and property. 
 
To praise and reward positive attitudes to behaviour and work and to maintain 
fairness and consistency, whilst encouraging self-discipline and promote 
independence. 
 

We recognise that high standards are best promoted when everyone (staff, 

parents and children) have a shared understanding of what is acceptable and 

unacceptable behaviour. By promoting good behaviour we can build individual and 

collective esteem and encourage good personal relationships. 

 Ensuring a safe, caring and happy school. 

 Promoting good citizenship, good self-esteem, self-discipline and emotional 
intelligence and personal independence. 

 Preventing bullying. 
 

The Governing Body has a duty under S175 Education Act 2002 that requires 

them to make arrangements to ensure that their functions are carried out with a 

view to safeguarding and promoting the welfare of children. 

Reedswood E-Act Academies PRINCIPLES of Behaviour 

 Every child has the right to learn but no child has the right to disrupt the 
learning of others. 
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 Everyone has a right to be listened to, to be valued, to feel and be safe.  
Everyone must be protected from disruption or abuse. 

 The fundamental approach is a positive one, drawing attention to, 
rewarding good behaviour and mutual respect. 

 Whole school approach to discipline with a clearly defined protocol to follow 

 It is expected that all adults (staff and volunteers) will set excellent 
examples to the children in all their work.   

 We will seek to give every child a sense of personal responsibility for 
his/her own actions. 

 Effective communication systems. 

 Where there are significant concerns over a pupil’s behaviour we will share 
the strategies we use with parents; working on an active partnership to 
promote good behaviour. 

 Early support for developing problems. 

 Strategies may be recorded in an Individual Education Plan (IEP) or where 
there is a high level of concern with behaviour an Individual Behaviour Plan 
(IBP). 

 Bad language is considered to be unacceptable behaviour. 

 We will seek advice and support from appropriate outside agencies. 

 Staff will keep abreast of current issues and initiatives. 

 As the staff of the school we will constantly seek to inform ourselves of 
good practice and strategies to further improve behaviour and attitudes.  
This may be through periodicals and books, attendance on courses and 
advisory visits.  It will be a high priority to disseminate such ideas 
throughout the staff. 

 There will be a Corporate approach but with due regard for individual 
circumstances. 

 Opportunities for responsibility and recognition for non- academic 
achievement. 
 

Implementation 
It is recognised that the quality of learning experiences in the classroom will have 
an impact on behaviour. High expectations from staff delivering a curriculum 
matched to children's varying needs will help to motivate pupils promoting self-
esteem and confidence, leading to order and self-discipline and personal 
independence. 
 
It is also recognised that external influences on children must be taken into 
account and related to the expectations of the school. The development of good 
relationships with parents will assist in the encouragement of support and 
understanding. 
 
Finally it is important to reward those who behave well. Most children respond well 
to praise and there is something worthy of praise in all children. However it is 
important that children accept responsibility for their own actions. 
 

In all disciplinary actions it is essential the child knows that it is 
the behaviour which is unacceptable, not the child as a person. 
 



  4 

Role and Responsibilities in Promoting Positive Behaviour 

Role of the Principal 
 Implement the school behaviour policy consistently throughout the school 

by setting the standards of behaviour and supporting staff in the 
implementation of the policy.  

 Keep records of all reported serious incidents of misbehaviour.  

 Report to Governors, when requested, on the effectiveness of the policy.  

 Ensure the health, safety and welfare of all children in the school.  

 Report to/meet with parents/carers when necessary.  

 Be aware of and understand his/her rights and responsibilities. 
 

Role of the Governors  
Under Section 88(1) of the Education and Inspections Act 2006 (EIA), governing 

bodies must ensure that policies designed to promote good behaviour and 

discipline on the part of its pupils are pursued at the school.  

 Support the school in the implementation of the policy. 

 Give advice, when necessary, to the Principal about disciplinary issues so 
that he/she can take the advice into account when making decisions about 
behaviour issues. 

 Review the effectiveness of the policy. 
 

Role of Class Teacher and Support Staff 
 Give opportunities to develop interpersonal and social skills.  

 Offer a curriculum that enables pupils to engage.  

 Give the opportunity to work in groups. 

 Make sure that pupils listen and are listened to and value others.  

 Help pupils to gain the ability to make choices about their behaviour.  

 Help pupils to be confident about their learning and enjoy it. 

 Help pupils understand their rights and responsibilities as citizens in our 
society. 

 Be a positive role model.  

 Reward/praise positive behaviour.  

 Use the behaviour incident log form when necessary.  

 Ensure the pupils in their class know the class and school rules. 

 Inform parents about their child’s welfare or behaviour and, where 
necessary, work alongside parents 

 Be aware of and understand their rights and responsibilities. 

 
Pupils Will: 

 Respect and care for others. 

 Listen to others.  

 Learn/work co-operatively.  

 Obey the school rules. 

 Resolve disputes positively.  

 Value and take responsibility of the environment.  

 When necessary carry out self-monitoring.  
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 Be aware of and understand their rights and responsibilities. 

 Be aware of their own emotions and actions and take responsibility for 
these. 
 

Parental Involvement 
Staff welcome early contact if parents have a concern about their child’s behaviour 
or fear that they are being upset by others. If parents and school work together we 
believe that the behaviour of pupils will be maintained and respected by all. 
Parents are to: 

 Support the school when reasonable sanctions to punish a child have been 
used, or a supportive behaviour plan is in place to ensure consistency is 
being carried out by parents.  

 Promote positive behaviour at home in order to have continuity between 
home/school. 

 Initially contact the class teacher if they have concerns about the way their 
child has been treated. If concerns remain, contact the Principal then if 
necessary the school governors. 

 Initially contact the class teacher if they feel their child’s behaviour, in or out 
of school, is impacting on the child’s emotional well-being. 

 Be aware of and understand their rights and responsibilities. 
 

We aim to: 
 Welcome parents into school and make them feel valued. 

 Clearly define the role of parents in school, matching interests and skills to 
activities. 

 Develop good communication between parents and school. 
 

Through praise and encouragement, we aim to emphasise the 
following positive qualities: 

 Kindness 

 Consideration 

 Adaptability 

 Respect 

 Co-operation 

 Patience 

 Empathy 

 Good Manners 

 Resilience 

 Tolerance 

 Perseverance 
 

Positive Reinforcement: 
Staff will be encouraged to adopt a positive attitude towards discipline within the 
classroom. Teachers will be encouraged to adopt a ‘no shouting’ approach with 
the children and praise positive behaviour whenever possible.  

Children will be praised through the following: 
 Verbal praise. 

 Credits which will go towards rewards at the end of the year. 
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 Gold Cloud rewards – certificates and prizes given in assembly. 

 Behaviour incentive cards from SLT. 

 Positive messages sent home.  

 
Around School: 
All staff are committed to ensuring that praise is given to pupils who are being 
respectful, helpful, polite and setting a good example in any situation, in and 
around school. 

 
Individual pupil responsibilities: 
There are many possibilities for pupils from all year groups to take on extra 
responsibilities. These include: 

 School council. 

 Library monitors. 

 House captains. 

 Head girl/boy. 

 Play leader. 

 Assembly monitors. 

 
Special Assemblies: 
Praise assemblies take place on Fridays 3.10-3.30. During assembly 
rewards will be given for the following: 

 Head Teacher’s Award (given by class teacher) 

 Gold Cloud certificate and prizes. 

 Rewards system certificates and pin badges (to be implemented summer 
term). 

 
School Rules 
DOs of the playground 

 Do look after the younger children. 

 Do pick up litter. 

 Do stand quietly after the bell and walk to your line/circle. 

 Do walk into school. 

 Do stay off the grass unless given permission. 

 Do stay on the playground. 

 Do play safely and treat each other with kindness and consideration. 

 Do let everyone join in. 

 Do use respectable language. 

 Do walk away from trouble and tell an adult. 
  

DOs of the classroom 
 Do be punctual (on time). 

 Do use your manners. 

 Do put your hand on your shoulder to speak. 

 Do listen to the teacher and one another. 

 Do your best. 
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 Do walk in class. 

 Do tidy up. 

 Do remember homework. 

 Do sit correctly. 

 Do talk quietly. 

 Do bring PE kit in on correct days. 
 

DOs of the school areas 
 Do walk through school. 

 Do look after school property. 

 Do respect all grown ups. 

 Do keep the school tidy. 

 Do hang up coats. 

 Do wear correct uniform. 

 Do make visitors welcome. 

 Do smile and be happy. 

 
The following behaviour is considered to be unacceptable: 

 Bullying - individual or group; verbal or physical abuse; taunting; mimicking 
(including Cyberbullying). 

 Aggression towards pupils and adults. 

 Swearing. 

 Rudeness. 

 Stealing. 

 Refusal to follow instructions. 

 Continuously misbehaving where lies are often told. 

 
We aim to encourage the children to exercise self-discipline and 
develop the ability to: 

 Control their feelings. 

 Take turns and share. 

 Listen and respond immediately to the adult's voice. 

 Work independently and co-operatively. 

 Work without disturbing others. 

 Work consistently, always giving their best. 
 

Promoting Self Esteem 
Staff aim to promote positive self-esteem by: 

 Providing opportunities for children to work at their own level in order to 
achieve success, whilst being challenged. 

 Helping children gain confidence in their own ability. 

 Motivating children to improve their performance, through the use of target 
setting. 

 Encouraging children to take pride in their achievements, sharing their 
ideas and skills with others. 

 Recognising achievement in all areas through rewards and positive 
recognition at achievement assemblies.  
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Strategies to Tackle Disruptive Behaviour: 

 It isn’t personal -Take a step back and be objective. 

 Be prepared – Don’t wait until the disruptive behaviour before you think 
about how you will deal with it. How can you respond in a positive, calm, 
measured and respectful way? 

 Rules and routines – Develop simple rules that are repeated frequently 
and displayed. Be consistent and remember our manners – say thank you 
then the children work well and praise them. 

 Condemn behaviour, not the pupil – Be consistent and act efficiently and 
quickly to unwanted behaviours. 

 Be the perfect role model – Follow you own guidelines and be the 
example. 

 Don’t shout – Allowing a situation to escalate into a shouting match will 
lose the respect of the pupil. Select your word choice carefully. It will ‘feed’ 
the emotional turmoil of the child. 

 Control your body language – Stay calm and project calm. Hostile body 
language will antagonize the situation. 

 Follow the school policies – Ensure you know the expectations of the 
school. Ensure consistency. 

 Plan – Unmotivated pupils, or pupils that don’t understand what they need 
to do are catalysts for disruption. Differentiate effectively and challenge. 

 Pupil voice – A positive classroom is a partnership. Allow pupil to express 
how they are feeling. 

 Cool Off Period - If a child has become distressed or lost control, allow for 
a cooling off period before trying to discuss or resolve the issue. 

 

Classroom Management 
To promote good discipline within the classroom staff should aim to: 
 

 Establish defined classroom areas. 

 Label resources clearly and make them easily accessible. 

 Design classroom layout to facilitate ease of movement. 

 Organise and adhere to consistent classroom routines e.g. lining up, sitting 
correctly. 

 Place emphasis on independent learning. 

 Avoid queues. 

 Be well prepared and organized. 

 Allow adequate time for tidying up. 

 Make expectations clear to children and parents, when applicable. 

 Share responsibilities between all children. 

 Use eye contact, gesture, etc to calmly control class. 

 Maintain a quiet, calm atmosphere. 

 Encourage children to place their hand across the chest and on their 
shoulder rather than interrupt when they want an adult’s attention. 

 Send children to collect resources in small groups. 

 Be ready in the classroom to greet children before the start of each lesson. 

 Involve children in the organisation of systems wherever possible. 
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 Be positive e.g. use of 'please walk', rather than 'don't run'. 
 

Hierarchy of Procedure when dealing with Disruptive Behaviour 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pupils’ Conduct Outside School 
Teachers have a statutory power to discipline pupils for misbehaving outside of the 
school premises. Section 89(5) of the Education and Inspections Act 2006 gives 
head teachers a specific statutory power to regulate pupils’ behaviour in these 
circumstances ‘to such extent as is reasonable’. 

 
Subject to the school’s behaviour policy, the teacher may discipline 
a pupil for: 

 any misbehaviour when the child is: 

 taking part in any school-organised or school-related activity or 

 travelling to or from school or 

 wearing school uniform or 

 in some other way identifiable as a pupil at the school. 
 

 

Teacher 
Disruptive behaviour is to be dealt with on a teacher- pupil basis initially 
encouraging the rules of the classroom and using the schools behaviour 

strategy – Cloud scheme. 

Phase Leader 
If matters and disruptive behaviour persists, consult with the phase group 
leader to discuss further sanctions where necessary and appropriate to 

behaviours displayed. 

SLT 
If the behaviour continues to disrupt the classroom environment and all 

resources have been exhausted consult with members of SLT.  
Only in extreme or serious circumstances should matters be directly and 

initially sent to SLT. (These behaviours can be seen below) 

Behaviour 
Disruptive, Inappropriate, Unacceptable behaviour displayed 

Only in 
 serious 

circumstances 
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or misbehaviour at any time, whether or not the conditions 
above apply, that: 

 could have repercussions for the orderly running of the school or 

 poses a threat to another pupil or member of the public or 

 could adversely affect the reputation of the school. 
 

Inappropriate Items in School 
There are two sets of legal provisions, which enable school staff 
to confiscate items from pupils: 
The general power to discipline enables a member of staff to confiscate, retain 

or dispose of a pupil’s property as a punishment and protects them from liability for 

damage to, or loss of, any confiscated items.   

Power to search without consent for “prohibited items” including:  
 Knives and weapons.  

 Alcohol.  

 Illegal drugs.  

 Stolen items.  

 Tobacco and cigarette papers.  

 Fireworks.  

 Pornographic images.  

 Any article that has been or is likely to be used to commit an offence, cause 
personal injury or damage to property.  

 Any item banned by the school rules or by the Principal on a ‘as need 
arises basis’ may be searched for by staff. 

 

New Behaviour Strategy – Reviewed March 2015 – Cloud System 
for KS1 and KS2 
 
Please ensure there is a ‘parking area’ in your classroom where the child 
can sit and reflect on their behaviour. 
 
Gold Cloud – Outstanding Pupils. At the end of each week ‘Gold’ pupils will place 
raffle tickets in the gold jar with their names on and drawn in assembly each week 
to gain a prize. Certificates to be given on a weekly basis during assembly to all 
‘Gold’ children. 
 
Green Cloud – Where children have been well behaved all week, they will receive 
a further 2 credits, (depending on the positive behaviour strategies currently used 
by year group teachers – i.e stickers, stamps or dojos). New reward system to be 
implemented for the Summer Term which will be consistent across the 
school. 
 
Blue Cloud – Children are placed on the blue cloud if they have been given a 
warning by the class teacher. 
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Yellow Cloud – Child is moved to the classroom reflection area. They are to take 
their work to the ‘parking area’ to continue for 10 minutes. May stay in the area for 
longer is required. 
  
Orange Cloud – Child is taken to the reflection area in a partner classroom (below 
are the partner classes). Child will complete a behaviour review sheet and reflect 
for 10 -20 minutes. Child returns to class with a ‘welcoming’ re-entry. Teacher 
sending child to partner class will be responsible for checking they have completed 
the reflection sheet and keeping a file within the classroom.  
 
Red Cloud – Child is sent to reflect on their behaviour with the LSA from their 
class. They will complete the reflection sheet and remain in the area for up to 45 
minutes. Re-entry as above. Each time a child reaches red card they get a letter 
sent home. SLT is to be notified by class teacher. 
 
Children are able to move up and down the cloud system throughout the day 
depending on the behaviour displayed. 
 
3 Red Letters in a term = Parent meeting to discuss pupils behaviour. (See 
appendix 1 for copy of letter) 

 
EYFS Behaviour System – Traffic Light System for Nursery and 
Reception 
Staff to use a visual traffic light system 
All children’s faces begin the day on a green traffic light. 

 A verbal warning given. 

 If poor behaviour continues or a new misbehaviour occurs, the child’s face 
is moved to orange traffic light. 

 If, after a period of time, the teacher feels the child has earned the right to 
go back to the green traffic light, their face is moved back. 

 However, if they continue to demonstrate unacceptable behaviour their face 
is moved to the red traffic light which results in a time out (up to around 5 
minutes dependent on child’s age and severity of behaviour). 
 

Please follow the steps consistently unless there is a bottom line incident 
that requires immediate action by class teacher or SLT, where exclusion 
may be considered. 
 

Lunchtime Behaviour System 
During lunchtime the behaviour system will apply where clouds will be used. 
Children will be moved up and down the clouds as above depending on their 
behaviour. It is important that any incidents that occur at lunchtime are recorded 
using a behaviour incident report form (see appendix 2) and is dealt with 
appropriately by the lunchtime supervisors. This information will then be collated 
on SIMS by the Principal Lunchtime Supervisor. 
It is the responsibility of the Principal Lunchtime Supervisor to inform class 
teachers so that clouds can be adjusted in the classroom and addressed with 
appropriate sanctions.  
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More serious cases are to be referred straight to class teacher or 
SLT. These being: 

 Swearing at a staff member or being physically or verbally 
aggressive. 

 Assault on another child. 

 Swearing that is directly heard by a member of staff.  

 Serious damage to school property. 

 Fighting or bullying another child. 

 Racial abuse or behaviour towards another child. 

 Throwing furniture. 

 Sexual Behaviour towards another child. 
 

The above statements should be witnessed by a member of staff 
rather than hearsay if possible to ensure the matter is dealt with 
promptly and efficiently. 
 

 Principal may decide to issue an internal exclusion, where the child is to 
work and reflect in a partner classroom, where they will be supervised by a 
staff member (LSA). 

 

Partner Classes 
 Early Years children will remain in the classroom, where the behaviour 

will be dealt with amongst Reception/ Nursery staff.  

 Year 1 – Year 2  Year 2 – Year 1 

 Year 3 – Year 4  Year 4 – Year 3 

 Year 5 – Year 6  Year 6 – Year 5 
 

Behaviour Recovery Programme 
This is a supportive and structured approach to providing an alternative to school 
exclusion. It helps children to ‘recover’ their behaviour and provides the children 
with a graduated and staged approach to improve and manage their own 
behaviour. 
 

The programme follows an incremental number of phases which are 
as follows: 
First Phase: Steps within a classroom setting (between 3-6 steps). Time within 
the classroom reflection area. 
Second Phase: Time within a partner reflection classroom (10-20 minutes) and 
back to the home classroom with a ‘welcoming’ re-entry. 
Third Phase: Behaviour recovery area (up to 45 minutes) with the LSA. 
Fourth Phase: Internal Seclusion for 1-3 days completing emotional intelligence 
and class work.  
Fifth Phase: Fixed term exclusion returning to behaviour recovery area. 
Sixth Phase: Exclusion with support from external agencies and return to 
behaviour recovery area.  
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The behaviour recovery area is known as the ‘reflection room’. 
This is manned by the LSA responsible in the child’s classroom 
in the afternoon (morning if needed). Children who have been 
given a red card or placed on the red cloud will be sent there to 
reflect on their behaviour through discussion.  
 
Further Sanctions 
In addition the class teacher can seek the involvement of the Principal. 
The Principal can impose further sanctions: 

 Ask parents to escort children to and from the premises before and after 
school, on safety grounds. 

 Fixed exclusion. 

 Permanent exclusion. 

 Exclusions will be carried out in accordance with LEA policy and Governors 
directive and be used in only the most serious cases. It should provide a 
period of time for the consideration and solution of a problem. A short 
period of exclusion allows an opportunity for all interested parties to come 
together. 

 
Prior to the exclusion of a child these steps must be taken: 

 Full consultation with parents well before the stage of considering exclusion 
is reached unless in response to a serious incident. 

 Full consultation with all relevant staff about the child's problems. 

 Involvement of the child where appropriate including reasons for action 
taken. 

 An opportunity for parents to present their case. 
 

Record Keeping 
Where behaviour incidents occur, staff members must ensure they complete the 
Behaviour Incident form highlighting those pupils involved, the type of behaviour 
and strategies used to deal with the incident. Copies will made and filed in the 
Behaviour Report folder within the Principals office and also in individual pupil 
case folders where necessary. (Below is a copy of the Behaviour Incident Report 
Form see appendix 2). (Below is also the pupil reflection sheet that must be 
completed whilst in the reflection areas. See appendix 3). Behaviour is actioned as 
per the action/ procedure hierarchy.  
 

Behaviour Incident report form must be completed and actioned 
before being handed to Principal to be filed. From September, the 
electronic SIMS system will be introduced for record keeping.  
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Date:……………………. 
 
 
Dear Parents/ Carers 
 
Your child …………………………………………… Class …………………………….. 
 
Has been moved to the red cloud today as a result of unacceptable 
behaviour. 
 
 
Reasons why your child has been given a red care are as follows: 
……………………………………………………………………………………………….. 
……………………………………………………………………………………………….. 
……………………………………………………………………………………………….. 
………………………………………………………………………………………………. 
 
This behaviour is unacceptable, your child has had time out of class in our 
‘reflection room’ to think about their behaviour and to consider ways they can 
modify it for the future. 
 
Please complete the slip below to confirm you have received this letter. 
 
Thanking you in advance for you continued support. 
 
Yours Sincerely 
 
 
Class Teacher 
 
 
 
 

Red Cloud Parental Acknowledgement 
 

I have received the above red letter regarding the behaviour of my child 
 

Name …………………………………….         Class………………………………… 
 

Signed ………………………………… (Parent/ Guardian) Date………………….. 
 

Appendix 1 
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Behaviour Incident Logging Form 
 

Date of Incident: ………………………………… Time of Incident: …………………………….. 
 

Name of Pupil(s) Involved: Year/ Class 

  

  

      

Details of incident (to be completed by the member of staff reporting the incident) 

 Please tick all that 
apply: 

Excluding 
Hitting, kicking 
Pushing, fighting 
Taking items 
Spreading 
Rumours 
Spitting 
Rude gestures 
Religious taunts 
Racial taunts 
Sexual taunts 
Other 

Incident Type 
Disability 
Learning Difficulty 
Family, Nationality 
Lifestyle 
Gender 
Religion 
Homophobic 
Racist 
Other 

Time of Day 
Before school 
Morning 
Playtime 
Lunchtime 
Afternoon 
After school 

Witness: (Print name) 

Actions to be followed: (Provide details of how the incident has been dealt with). 

 
 
 
 
 
 
 
 

Date/ staff member when actions completed: (Print Name) 

Have teachers been informed: Yes/ No     (Please Circle) Name of Teacher: (Print Name) 
………………………………… 
 

 
Name of staff member completing behaviour log: ………………………………………………. 
 
Signature of staff member completing behaviour log: …………………………………………… 

Date Received: ……………….. 

Ref No.: ……………………. 

Appendix 2 
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Pupil Reflection Sheet 

What happened? 
 
 
 
 
 

                       
When did it happen? 

 
 
 
 

What Feelings? 

 
A plan to sort it out. 

 
 
 
 
 
 

Maybe next time I can… 
 
 
 
 

Before During        After 

 
 

 
 

  

Appendix 3 


